Recusals/Challenge for Bias

Summary

Board of Regents procedure on managing recusals and challenges for bias in sexual
misconduct reports.

Purpose

To provide guidance on managing recusals and challenges for bias in sexual misconduct
reports.

Policy

4.1.7.7 Recusal / Challenge for Bias

Any party may challenge the participation of any institution official or employee in the
process on the grounds of personal bias by submitting a written statement to the
institution’s designee setting forth the basis for the challenge. The written challenge
should be submitted within a reasonable time after the individual reasonably should have

known of the existence of the bias. The institution’s designee will determine whether to
sustain or deny the challenge, and if sustained, the replacement to be appointed.

Related USG Policy

4.1.7 Sexual Misconduct Policy
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