
Unemployment Compensation 
Summary 

The university’s policies pertaining to unemployment compensation. 
 
Purpose 

To provide guidance to employees on unemployment compensation. 
 
Procedure 

 
Columbus State University employees, with the exception of student employees and 
graduate assistants, are covered under the Georgia Employment Security Law, commonly 
referred to as Unemployment Compensation. The law was enacted to provide a source of 
security when employees become unemployed through no fault of their own. The local 
office of the Georgia Department of Labor (DOL) determines eligibility for benefits upon 
termination. Employees should obtain a completed Separation Report from the Human 
Resources Department to notify the DOL of the terms of the separation. 

 
Related USG Policy 

 Human Resources Administrative Practice Manual  
 
Last Update 

6/5/18 
 
Responsible Authority 

CSU Human Resources 
     


