Employees Affected by Reorganization,
Program Modification or Financial
Exigency

Summary

The university’s human resources policy on employees affected by reorganization,
program modification or financial exigency.

Purpose

To provide guidance on employees affected by reorganization, program modification or
financial exigency.

Policy

Classified employees who are terminated, demoted, or otherwise adversely affected by
reorganization, program modification or financial exigency, as approved or determined
by the President of an institution or his/her designee, shall not be governed by the
procedures described in the section titled Dismissal, Demotion or Suspension of this
manual nor in the section titled Appeals. Such employees shall, however, have the right

of appeal to the Board of Regents as provided in Article IX of the Bylaws of the Board
of Regents.
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