
Garnishment of Pay 
Summary 

The university’s policy on garnishment of pay. 
 
Purpose 

To provide guidance to employees on grounds for garnishment of pay. 
 
Procedure 

 
The University System considers the acceptance and settlement of just and honest debts 
to be a mark of personal responsibility. Repeated instances of default in payment in the 
form of garnishments by employees of the University System, after appropriate 
counseling, may be sufficient grounds for termination. 

 
Related USG Policy 

 Human Resources Administrative Practice Manual  
 
Last Update 

6/5/18 
 
Responsible Authority 

CSU Human Resources 
     


