
Equal Employment Opportunity Policy 
Summary 

The university’s policy position on guaranteeing equal opportunity for employment. 
 
Purpose 

To provide guidance on guaranteeing equal opportunity for employment. 
 
Policy 

 
To further its goal of equal employment opportunity for all employees and prospective 
employees without regard to race, color, religion, sex, age, national origin, disability, or 
any other basis prohibited by applicable law, the institution states as its policy the 
following:  
 
It is the policy of Columbus State University, in accordance with all applicable laws, to 
recruit, hire, train and promote persons in all job titles without regard to race, color, 
religion, sex, age, disability, or national origin, or any other basis prohibited by 
applicable law.  
 
All employment decisions shall be consistent with the principle of equal employment 
opportunity, and only valid qualifications will be required.  
 
All personnel actions, such as compensation, benefits and transfers, will be administered 
without regard to race, color, religion, sex, age, disability, or national origin, or any other 
basis prohibited by applicable law. 

 
Related USG Policy 

Board of Regents Policy 8.2.1 
 
Last Update 

6/30/18 
 
Responsible Authority 

CSU Human Resources 
     


